HOBOE OBPA3OBATE/IbHOE NMPOCTPAHCTBO

NOAroToBKU YNPABNEHYECKUX KAAOPOB 31PABOOXPAHEHUA

www.koziz.ru

Kadeppa obecTBEeHHOro
340POBbA U 34paBOOXpPaHEHUS

MIMCY nm. A.. EBAOKMMOBA
MwuH3apaBa Poccun

depepasibHbIN
Hay4YHO-NMPaKTUYECKUN LEeHTp

MOATrOTOBKWN N HEMPepPbIBHOrO NpodeccroHanbHOro
Pa3BUTUSA yNpaBAeHYeCcKMX KajpoB 34paBoOOXpaHeH S

Hanros3smHa

Hennn bopncoBHa
npod. 4.M.H.

MOSCOW. SKOLKOVO
19.02.2018



OCHOBHbIE BbI3OBbI

CUCTEMbI 34PABOOXPAHEHUA

MAIN CHALLENGES OF
THE HEALTH CARE SYSTEM



MHOTOMEPHOCTb

MULTIDIMENSIONALITY
OF THE HEALTH CARE SYSTEM

ypoBHA
levels of

$UHaHCUpOBaHUA

OKa3aHUA funding

MeULMHCKOW NOMOLLU
providing medical care

I

I

y 3 3

MCTOYHNK ynpasAeHUA CUCTEMOM popmb!

soulER of C UHCTUTYTOM NepeAaHHbIX forms of

noAHOMOYHUH
managing the system via COBCTBEHHOCTU

$duHaHCcMpoBaHNA delegation of legislative powers property

funding

3



OCHOBHbIE BbI3OBbI
CUCTEMbI 3[IPABOOXPAHEHMA

LindposBusaumns 3gpaBooxpaHeHus,
BK/AOYaA pa3BUTME TesemeaUnL MHbI

Digitalization in healthcare including
development of telemedicine

PasButue BbICOKOTEXHO/OTUYHOTO
ceKTopa 34paBooOXpaHeHus, BK/toYas
NepCoHaAN3UPOBAHHYIO  MeAWNLUHY,
pereHepaTUBHbIE TEXHOAOTUA U AP.

Developing the hi-tech sector of
medical care, including personalized
medicine, regenerative technologies
etc.

Passutre LKMPpPOBM3ALLMMN NPU opraHm3saLmm okasaHma NMMCI, BkAtoYasa nporpammbl MeaANULUHCKOTO CONMPOBOMKAEHWUA,

a TakKe mMobuabHble GOPMbl OKaszaHUA MedULUHCKON MOMOLLN

Developing mobile medical services and applying digitalization to primary care including medical support programs



OCHOBHbIE BbI3OBbI
CUCTEMbI 3[IPABOOXPAHEHMA

Reduction of the
technological cycle

Reduction of the
technological cycle

15
2

Reduction of the
technological cycle

CORPALLEHWNE TEXHONOIMYECKOIO ULMKAA - ET

BbicoKasa TexHoN0rMYecKkas emMKOCTb M YCKOPEeHUE TEXHOA0TMYECKOTO pasBUTHSA, KaK Nepexos Ha HOBbIM
TEXHONOTMYECKMIA YOOBEHb B 3[PaBOOXPaHEHNN

Upgrading to the next level of technological developmentin healthcare



The pace of knowledge renewal

in the education sector has to be well ahead of the
update-implementation in the health care system

Temn o6HOBNAEHUA 3HAHMI B 06bpa3oBaHUKU

AO/THKEH onepexXaTb pean3aunto
N3MEHEHUNIN B CUCTEME 34PaBOOXpPaHEHUN

TexHonormm

3/1paBOOXPaHEHMA
Health

technologies

Education
technologies

TexHonormm
0b6pa3oBaHuUA



TAPMOHU3ALIUA NPOPECCUOHAJIBHOTO CTAHAAPTA,
KOMMNETEHLUWUAU U TIPUMEPHOU OBPA3OBATE/IbHOU NMPOITPAMMDbI

Harmonisation of professional standards, competencies and exemplary educational programs

pr,EI,OBble (bYHHLI,MIfI 3HaHKMA
COMPETENCE APPROXIMATE EDUCATIONAL
OBPA30OBATESIbBHAA PROGRAM
PROFESSIONAL STANDARD .PAEOTO,D,ATEﬂb W OPTAHW3ALMSA p
NMPOPECCUOHABbHBIN NMPUMEPHASA
CTAHOAPT W I w  OBPA3OBATE/IbHAA
NMPOrPAMMA
baok i

TpyaoBble AeNCTBUA ‘ / | \\ . YmeHuA

KomneteHumsa N KomneteHuma N

KomneteHumsa N



TPAERTOPUA OBYHEHWA

1O NMPOTPAMMAM AOMNONHUTE/IBHOTIO MPOPECCNOHAJIBHOIO OBPA3SOBAHNA

MANAGEMENT POSITION HA3HAYEHWE HA JOMKHOCTb OTBOP SELECTION
APPOINTMENT i

Kak «nyTeBKa» Ha obyyeHue YHuUdULUMpOBaHHOE TECTUPOBAHMNE

TRAINING OBYYEHUE OBYYEHUE TRAINING

BxoAHOM KOHTPONb
3HaHWI NO CMNeLManbHOCTU

CERTIFICATION ATTECTALNA ATTECTAUMA CERTIFICATION

O6pasoBaTesibHOM OpraHM3aLmei MpodeccroHanbHbIM CO0bLLECTBO

HA3SHAYEHUE HA JO/TKHOCTb

THE LEARNING CURVE

IN PROGRAMS OF ADDITIONAL PROFESSIONAL EDUCATION




MOAENb KOMI'IETEHLIMﬁ
cneumanncta B obnactn O3u3

Pa3paboTtaHa Ha OCHOBE W3YyYEHUA MeXAYHApPOAHOro
OnbITa M BKAOYAET B cebA nepeyeHb KOMNETEHLUN:

* 5 6nokos

* 23 rpynnbl

* 64 moayns

AHanus meXxgyHapoaHbIX moaenen:
MpoaHanunsuposaHo 6onee 1000 no3nuMn KoMmnNeTeHUUM

Leadership Competencies for Healthcare Services Managers,

Global Consortium for Healthcare Management Professionalization
Competency Model for Healthcare Leaders, HLA, USA

NCHL Health Leadership Competency Model , USA

A National Interprofessional Competency Framework, CIHC, Canada

&
S




NMPOPECCUOHAINUIM
Professionalism

- | 11 IV Vv

CnocoBHOCTb K BbINOAHEHWIO COLIMANbHOW U
npodeccuoHanbHOM GyHKLMM

1.1

[OTOBHOCTb cOBAtOAATL STUYECKME HOPMbI U
OLeHMBaTb OBLLECTBEHHYIO poAb Npodeccum

I WA [OTOBHOCTb K HENpepbIBHOMY NpodeCcCUOHaIbHOMY PasBUTUIO
I 1.3

* CnocobHocTb OCYLLECTBAATL npodeccnoHasnbHyo AeATelbHOCTb B COOTBETCTBUM C STUUMECKUMMU U
npo¢geccnoHaabHbIMWU HOPMaMK

* OTBETCTBEHHOCTbDb 3a npuHumaemble pelleHusa nepe nauneHTamn, Konneramu n obuiecTsom, 3a
KayecTBO U HBe3onacHOCTb MeANLMHCKOW AeATeIbHOCTH

* OBA3AHHOCTb HenpepbiBHOrO 0bpa3oBaHns U NPoPeccUMOHaNbHOTo Pa3BUTUS



3HAHUE CPEADI
3APABOOXPAHEHUA

Knowledge of healthcare environment

11 IV Vv

2.1 CnocobHocTb aHaAN3npoBaTbk N OLlEHUBATD Mchopmau.mo O BHELUHEWN cpeae
) opraHmnsaln 34paBOOXpPaHEHWA C LIEABIO YINPaBAE€HWNA, OCHOBAaHHOIO Ha QaKTax

29 [OTOBHOCTb OCYLLECTBAATD AeATENbHOCTE B COOTBETCTBMM
B C 3akoHogaTenbcTeom Poccuinckon Peaepaumm

I A CnocobHocTb obecneyvnTb NPUOPUTET NPaB M MHTEPECOB NaLMeHTa

* CnocobHoctb MOHUMATD ocobeHHOCTU CUCTEMbI 34,paBOOXPaHEHNS
* CnocobHocTs OLLEHUBATD BHellHI0l0 cpeay MeAULMHCKOW OpraH1M3auunm
* CnocobHocTs OCO3HABATD cBOO poJib B MeAULMHCKOW OpraH13aumnu



DENOBbIE 3HAHNUA U HABbIKH
Business skills and knowledge

IV V

% B [OTOBHOCTb YNPaBAATb pecypcamm OpraHn3aLmm 34paBooXpaHeHNs

3.2 [OTOBHOCTb MPUMEHATb CUCTEMHbBIN NOAXOA,
I 1719 obecrneveHMa YCTOMYMBOTO PasBUTUA OpraHn3aLmm 34paBoOXpaHeHNS

CR-I [OTOBHOCTb NMPUMEHATE CUCTEMY MEHEOXKMEHTAa Ka4veCTBa

3.4 Qlejfel:Flelag BbICTPauMBaTb NMpouUecCbl 4E€ATE/bHOCTU OpraH3ali 34pPpaBOOXpaHEHWUA

* CnocobHocTb OCYLLECTB/IATL aenoBoe agMUHUCTPUPOBAHUE C YYETOM
3HaHMA U NOHUMaHUA cpeabl 34paBoOOXPaHEHUA



YTMNPABJIEHUE
OTHOLUEHUAMU U OBLUEHUEM IV

Communication and relationship management

I Il 11 IV Vv

4.1 [OTOBHOCTb 0Becneunsath 3hOEKTUBHYIO KOMMYHUKALMIO
B BHYTPW OpraHu3aLUmMmn 34paBOOXPaHEHNS

4.2 [OTOBHOCTb OPraHM30BbIBATb M OCYLLECTBAATE 3PPEKTUBHDIE
B BHELLHWE KOMMYHUKaLMK

* CnocobHocTb OBLLATBCA ACHO M TAKOHWYHO C BHYTPEHHUMMW U BHELUHUMW NapTHEPaAMMU C LLe/bto
pellueHus KOHKpeTHOU npobaembl

* CnocobHocTtb YCTAHAB/IUBATE n NOAAEPHUBATb B3anMoOTHOLLIEHWUSA

* CnocobHocTb COAEMCTBOBATD KOHCTPYKTMBHOMY B3aUMOAENCTBUIO C OTAEAbHBIMU ANLAMU 1
rpynnamu



NMAOEPCTBO V
Leadership

I ll 1l IV \'

51 CnocobHocTb obecneynTb BOBAEYEHHOCTb KaXKaoro paboTHMKa
B B 0eATe/IbHOCTb OpraHnsaLmm 34paBooXpaHeHma
59 [OTOBHOCTb ONpeAenaTb NOAUTUKY U CTpaTernyeckme Leam
I OpraHusaLUMm 34paBoOOXpaHeHNS
53 CnocobHOCTb OLEHMBATL PUCKU U YNPaBAATb
B 13MEHEHMAMM OEATE/IbHOCTM OpraHmnsaumm
I LR /lnnepCcTBO PYKOBOACTBA

* CnocobHocTs BAOXHOBJ/IATL nepcoHan u OKpyKalLWwmx Ha A0CTUXKEHUE HaUYULLINX
pe3ynbTaToB AeATe/bHOCTU MeANLUHCKOW OpraH13aunm
* CnocobHocTb YMPAB/IATD usmeHeHMamun ana peaansauum ctpaterMueckn BaXkHbix Lesien



[MEPEXOA K ANDPDPEPEHUMNPOBAHHBLIM MNMPOTPAMMAM

B 3SABUCNMMOCTW OT AOJIHHOCTA

Training according to
unified programs

ObyyeHue No eguHbIM 1 KOMIETEH LIIMH —_
Nporpammam 1 Moﬂ.yﬂb

CBEPX3ATPATbI?

Training by "problem" competencies

Oby4eHne no «npobaemHbIm»
KOMMETEH LU M

1 COMPETENCE —1 MODULE

THE TRANSITION TO DIFFERENTIATED PROGRAMS
DEPENDING ON THE POSITION



MHTEPAKTUBHbIW

OBbPA3OBATE/IbHBbIX KOMITJTERC

% My name is Alexander!
e I'm Your guide in the following Bpad
f individual questionnaire 3aBeAyIOLMI OTACNEHHEM

Hello! -

3am. rAaeHoro B paua
(@ MnaeHbin e pau

CoTpyA praHa ynpae depe 3ap P
]

OLUEHKA 3HAHNUMOCTW

YIMPABTEHYECKMX KOMTMETEHUMM



ﬂpﬂpaHH{prﬁTe no 3HaYMMOCTIA 418 Bac HKenepeYncAeHHble KOMNeTeHUMIA
B Bnoke "TMpodeccnoHannsm”

flna aToro BamM Heo6x0AMMO CONDCTABUTE KAaXAYH KOMNETEHLUWI € CODTBETCTBYHILLMM KPUTEPWUEM 3HAYMMOCTH.
MNpwr 3TOM NopAAKOELIA HOMep «1» NpUcBanBaeTcA HaMbonee 3HAYMMOK KOMMETEHLUWK, a8 MAKCMMANBHDE 3HAYEHWNE
«3» - HAMMEHER ZHAYHNMOIA

M4Haa v npodeccioHanbHanA
OTBETCTEBEHHOCTD {(CNOCODHOCTE CobNaTh
STHYECKME M JEOHTOACTMUECKHME HOPMEI U

HenpepbieHOe npodeccioHaNBHOR
obpasoBaHMe (CNOCOOHOCTE cHcTemaTueckn |~ 1 (Hambonee 3HAUMMA)
NOELILLATE YPOEEHE NPOhecCMOHAABHBILX

Bxnag B pasenTre npodeccrn 1 obLecTea
(CNOCOBHOCTE NPOAEWIaTE LEHHOCTH, 3 (HAMMeHee 3HAYMMa)
ofecnevynBaWMe U NCLLERKHUEAIILLNE

OLEHKA SHAHUMOCTW

YMPABJ/IEHYECKUX KOMMETEHL NI



NMPAHLLAIDI
AHAPATOIr'MKm



Preference for independent learning

NMpeanoureHmne camocroAaTenbHOMY obyueHumro
ncnosibsya AUCTaHUMOHHOE o6yqume

Joint activities for students

CoBmecTHasa peaTenbHOCTb Obyuarowmxca
MeXKay cobon u npenogaBaTesiemM - TPEHUHTU

Training based on the students’ practical experience

O6yueHMme, onpascb Ha NPaKTUYECKUM onbIT obyuarouimxcsa
KGVIC-METO,EI,, NPOEKTHAA pa60Ta, NMPaKTHUYECKAA NOAINroOToOBKa N CTaXKNPOBKA Ha KKNMHUYecKon» base

Overcoming negative attitudes to new topics

HPEOAOHEHME HeratTMuBHoOoro oTHOWeHuuda K HOBOMY
MOTMBALLUA

Selection listener

Bbibop cnywarenem
MecCTa, rpaduKa, TEXHO/IOTUI U METOA0B 0byYeHuUs




®OPMWPYEM HOBOE FORMING A NEW

o6pa30|3aTeJ1 bHOE MPOCTPaHCTBO EDUCATIONAL SPACE



FORMING A NEW

EDUCATIONAL SPACE * Kagpbl - Employee
* MHd)paCprKTypa - Infrastructure

* HayuyHble uccneaoBaHMA - Research

* MeToaonoru4yeckas 6a3a - Methodological Framework

¢ MHd)OpMEIU,MOHHbIe PecypcChbl - Information Resources

¢ 06pasoBaTeanb|e TEXHOJMOIMUMUM - Educational Technology

* lyanbHoOe OﬁylleHMe - Dual Training



YCNELHbIA NPENOAABATE/b =
2 HEOBXOAUMDbIX KOMI‘IETEHLI,MVI

* ONbITHbLIN pyKOBOAUTENb

* 3HaeT cneunanbHOCTb

* imeeT neparorMyeckyto NoAroToBKy

* MmeeT NoOAroToBKY Kak bBu3Hec-TpeHepa
* ObnapaeT BbICOKMM 3MOLIMOHA/TbHbIM
nHtennexktom (EQ)

MEXXAUNCUUTNNTNHAPHAA
KOMAH/A NPENOAABATE/EN

EXPERTS

AN INTERDISCIPLINARY
TEAM OF TEACHERS

A SUCCESSFUL Z THE REQUIRED
TEACHER = COMPETENCIES




COBEPLLEHCTBOBAHME OBPA30BATE/IbHOM CPEAbI

KADELP OPTAHM3ALNKN 3APABOOXPAHEHNA
OBLECTBEHHOIO 310POBbA BY30B

ExxerogHoe BCEPOCCMMCKOE COBELLaHME 3aBeayHLmX
Kadbeapamu:

* CTpaTerMu pasBUTMA NpenogaBaHuA aMCUUNANHDI

* Ba/IMAN3ALNA KOMMNETEHLU MM

* npoekt ®rOC-opauHaTypa no cneuuanbHoctm 31.08.71
«OpraHu3aumna 3apaBooxXpaHeHnsa N obLLecTBEHHOE 340P0BbE»

* obpas3oBaTenbHble TEXHONOMNU U UMPPOBbIE PECYPChI

* aKTya/lbHble  BOMPOCbI  NpPenogaBaHMA  AUCUMNAMHBI MO
nporpammam cneumanmnteTa

* popmMmmMpoBaHMNA egMHOro HaHKa OLEHOYHbIX CPeEACTB

* Kpyr/ible CTONbl NO 0O6MeHy ONbITOM NMpPenoaaBaHUA OTAENbHbIX
MOAYNEeN Ha BCEX YPOBHAX 06pa3oBaHMA

LileHTp KomneTeHUmM

depepanbHbIli HAYYHO-MPAKTUYECKUA LEHTP NOATOTOBKM 1 HEMPEPbIBHOTo NpodeccrnoHasbHOro
PasBUTUA yNpaBaeHYeCKnX KagpoB 34paBOOXPaHEHVS

23



OBYYEHWE NPENOAABATENEN KAGEAP

OPTAHUN3AUMWN 3APABOOXPAHEHWNA M OBLLECTBEHHOIO 3410POBbBA

MoaynbHbIM NpUHUMN 06pa3oBaTeNbHbIX LUKNOB

[MBKOCTb TeMaTUKK, popmaTta M TEXHO/IOTUN
Tupa*kKnpoBaHMe Ny4Ywmnx NPaKTUK

dopmunpoBaHUE eANHbIX KPUTEPUEB OLLEEHKU KAuecTBa
CooTBeTcTBUE TPpeboBaHMAM NPOoPEeCcCUOHAIbHOIO CTaHA4apTa
npenoaaBaTe/s BbiCLUEN WKObI

TPACPOPMALNA OEPA3OBATE/IbHbIX [TPOMPAMM MOBbIWEHNA KBAJTMPUKALNN

TRANSFORMATION OF EDUCATIONAL TRAINING PROGRAMS AIMED AT RAISING
PROFESSIONAL SKILLS

24



ONBEPCUOUKALUMA CTPYKTYPbI

DIVERSIFICATION OF THE STRUCTURE
OBPA3OBATE/IbHbIX TEXHO/TOMMIA

EDUCATIONAL TECHNOLOGY
2008

2017

Jlekummn
Lectures

MpakTU4YecKMne 3aHATUA
Practical classes

CamocToATelbHOE 0byyeHMe
Independenteducation

| TpeHUHrM 25%
Training

"""""llu-
I,
MpoeKTHbIM meToa 11% "
Project method

AncTaHLUMOHHble obpasoBaTesibHble TEXHONAOrMN 15%
Distance education technologies

. CUMYNALMOHHBIE TeXHONOTMM 5%
. Simulation technologie

' OyancHoe obyderue 4%
. Dual training

25



OBPA3OBATE/IbHbIA MPOEKT
A — YCNELUHbIN CNEWMANNCT (NN)

504 yyebHbix yaca

® /yanbHbii MOAYb

JK3aMEHALUMOHHbIN MOAY/Nb: o
*12 4. cUMYSIALUMOHHbIE TEXHOOTUM

*12 4. UTOroBoe TeCTMpPOBaHMe

*24 4. nHAMBMAYaNbHOe cobeceaoBaHMe
*24 4. 3aWwmTa BKC

@ >SkcnepTHas nekuus
(28 3aHATMI)

CamocTtosATenibHaA paboTa, @
B T.4. paboTa Ha BKP

HpaKTVIL{eCKOG 3dHATHNE

Kadeppa o6LwecTBEHHOrO (20 3aHﬂTMM)
3/,0pOBbs N 3ApaBoOOXpaHeHUSA
MIMCY nm. A.N. EBaokmMmoOBa

MuH3gpasa Poccuu © koziz.ru
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OBYYEHWUE KOMAHA, 9

nossonser GopMmUpPoBaTb aKTUBHYIO

TRAINING TEAMS a’
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Cnoco6 3¢pPpeKTUBHO BbLINOAHATL 00A3aHHOCTU PYKOBOAUTENSA

AENETVUPOBAHMUE MOJIHOMOUYUNA
DELEGATION OF AUTHORITY

The way to effectively
perform the duties of the head




New competence — Ki

AyanbHoe obyueHune

Dual training Ko, e
% *

’& i



Cuctema
aBTOPM3aLVM KypCaHTa

*  Busyanmzauma MHAMBUAYa/IbHOW

TpaeKTopmn obyueHNs
« /[loctyn B 3N1eKTPOHHbIA

6aHK y4ebHbIX MaTepUa/IOB
* BbIbOp KOHTEHTa

KoHtyp obpatHO# cBA3N

*  MOHWTOPUHT aKTUBHOCTA
* [lepcoHanmanpoBaHHOe TeCTUpOBaHMe
WNHTerpanbHas oLieHKa NpoeKTHOM paboThbl

j-”/IL'l H b”/l KABI/'HET ﬂ|/|l-‘|Hb||7| KABVHET ANYHBIA NNYHBIA KABHET ANYHBIA KABMHET AWUHBIR KABWHET



LLNDOPOBOE YI'IPABIIEHI/IE
KAGEAPOWN

Kadeapa obliecTEBEHHOIO
340pOBbA WU 34paBOOXPaHEHWMA

MIMCY nm. A . EBAOKMMOBA koziz.ru
MuHsgpasa Poccun




Lindpoesoe Ynpasnenue Kadpeppon

1. CUTYyauMOHHbIA LEeHTP
- ynpaejiacHUA NOTOKamMH MHd)OpMElLI,MM M KaHalaMW KOMMYHWUKaL A

- cOBCTBEHHbIE BbIYUCUTE/IbHBIE MOLLHOCTU A8 paboTbl CETEBOrO U CEPBEPHOrO
nporpammHoro obecneueHuns B pexkxume pabotbl 24/7

- obsauHble TEXHONOTUKU — pacnpeaenéHHbIi AocTyn K o6bekTam MHPOPMALLMOHHOTO
NnpocTpaHcTea kadeqphl

2. ba3bl MHPOPMALLMOHHbBIX pecypcoB

- 0asa paHHbIX 0 KypcaHTax Kadeapbl

- 0asa paHHbIX NO KagpOBOMY COCTaBY U AeATe/IbHOCTU Kadeapbl

- bas3a gaHHbIX MO KagpPOBOMY COCTaBy U AeATe/ibHOCTU Kadeap obwecTBeHHOro
300p0OBbA U 3apaBooxpaHeHn BY3o0B Poccum

- Hasza 3HaHMK — BnbanoTeka B 0H6M1acT 0bLIECTBEHHOIO 340POBLA U OPraHMn3aLMm
3/ paBOOXpaHeHuns

- baza OUEeHOYHDbIX CpedCTB

3. ABTOMartmMsauMa OpraHu3aluMOHHOW [AeATe/bHOCTM MO PYKOBOACTBY
obpasoBaTenbHbIM NpoLeccom Kadpeapbl

4. UHTtepdenc ynpasiaeHua ULMPpoBON cpelom mMyabTUMEAMNHOro Komnaekca
Kadeapeobl

5. Cuctema yaaneHHoro BuaeoHabatoaeHumn

WHCTPYMEHTbI yNpaB/eHUs

Kadeapa obliecTEBEHHOIO
340pOBbA WU 34paBOOXPaHEHWMA

MIMCY um. A.M. EBAOKMMOEBA koziz.ru 32
MuHsgpasa Poccun



101000, MockBa
MunoTuHckuii nep., 19/4 ctp.2

o +7 (495) 628 85 92
@ koziz.ru
e info@koziz.ru

dre0y BO MIrMcCY um. A.U. EBaoKMmoBa
MwuH3gpaBa Poccum

Kadeapa obuiecTBeHHOro
3[10P0OBbA U 34paBOOXPaHEHUNA




